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Employee involvement in work is the key to success
for a company. However, compared with the

past, more and more potential employees are
gradually being worn away by work, unable to

devote themselves to it, becoming hard to work

hard, inefficient, over-stressed, and even unable to
exert energy. Be creative, collaborate successfully
with others, and deliver innovative solutions that the
company is satisfied with. Generally speaking, the root
of the problem is not because companies have hired
unsuitable people, but because they have ignored
the key factor in cultivating employee engagement:
providing employees with the privacy space they
need. Today, most office spaces are designed only
to provide collaboration space for employees, and
privacy space is reserved for only a small number of
executives. As the pace of work gets faster, and at the
same time it becomes strenuous, privacy space is still
insufficient, but employees’ demand for this is getting
higher and higher. The lack of privacy is the most
dissatisfaction of most employees with office space,
and this imbalance of supply and demand The
situation has become a crisis. Gallup's latest research,
"The State of the Global Workplace” conducted

in 142 countries, has found several ideal privacy
environments for employees. We must make good
use of these insights and earnestly think about how
to design a private office space to help companies
improve The performance of individuals, teams, and
the company as a whole. Unfortunately, the spread

of the new coronavirus pneumonia around the world
has accelerated the change in this concept.
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1. Anchoring: fundamental

It is difficult for the person in charge of office furniture purchase
to give a clear answer to the question "should your workplace be
kept open or kept private?” As modern office workers, our real and
virtual worlds are advancing at a high speed. Dynamic crowds
can use different public spaces and common areas, and spend a
lot of time on communication, switching from one task to another.
But do we need a place where we can anchor? Because we are
not purely mobile creatures, this is why the workplace in the future
will be a diverse environment. Even in different places, we will feel
as if we are in a "safe haven’, providing a relatively private office
space environment for people in different positions. In this way, we
You can say: "Here, there is a place in the office where | anchored
the port.”

2. Anchoring: Culture

How do we use office furniture, and what habits and cultures will
we develop?

The corporate culture established by working in a terrible

office space is not sustainable. If our office culture can be
actively developed and run synchronously with the structure

of the company's corporate culture, it will collaborate with
members to reach a certain cultural understanding between
the company. The true quality of workplaces, office furniture and
office equipment can be seen through people's behavior, and
escalating demands have promoted progress and challenges in
realization. We should encourage this in a new economic culture
that is more based on dialogue, communication, creativity and
intuition than ever before.

For example, Credit Suisse AG (Credit Suisse AG) designed a

new office space with a focus on privacy and hopes to use it

to express corporate culture. Combining the concept of open
space with the need for privacy is designed to be a work area
for ideological and innovation promoters, which enhances the
creativity of employees and ensures a sense of community for
the company. They are a future-oriented company, which sends
a signal to the banking industry where employees and visitors can
make fruitful work and intelligent contributions. This phenomenon
will take effect immediately and be anchored by employees and
customers.
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3. Anchoring: Change

In the coming era of intelligence, the term "change” will

gain momentum and take on a new meaning: ingeniously
embedding corporate culture in the new reality of the
modern working world. Many people still think that they are
part of the storyline of the old industrial information world,
and insist on thinking in terms of traditional standards,
hierarchies, and classic roles. But the world has changed.
Office space and corporate culture should reflect this.

The cleverly implemented change process creates space
for new workplaces and at the same time enhances the
company's image. This is not to impose the wide-ranging
application of the overall concept of fully open office staff
on each company. Offices should not be composed of open
office spaces. The industry attributes of each company and
the job attributes of internal employees are different., Office
furniture suitable for different office members is the basic
point that needs to be anchored.
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4. Anchoring: Thinking

The ingenuity of culture and architecture simultaneously
changed the office space, and in turn changed the way of
working. This gives us more freedom to use the work space,
while also increasing curiosity. Because we need a fixed
location to stop again and again, we also find it difficult to
redefine the workplace in the corporate office community
every day. The office of the future will provide the thinking
concept of office space in different areas. In these working
areas, there needs to be a space for quiet thinking or agile
communication. The place where we work can become a
socially intelligent area according to the purpose, and we
are in it according to our behavior. Taking different thinking
and actions from the needs, in this way, the potential of the
office space will be fully stimulated by us.
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5. Anchoring: Location

In order to protect themselves from the increasingly serious
diseases in the work environment, everyone needs to deal with
one thing frequently. Is it convenient for the traffic inside the office
space? We need to have retreat space to recharge ourselves,
organize and organize the information that constantly impacts
us, and let our thoughts flow to new behaviors again. In the office,
we need to use more and more office auxiliary equipment. We
use PCs, laptops, tablets or mobile phones to constantly switch
the balance between personal and focused work. Are work and
personal privacy exposed in the office? Is this what we want? A
short rest and sleep at the work place can enhance judgment
and decision-making. This usually produces miracles. After a nap,
the ability to express and concentrate will be greatly improved.
Effective work space interval is one of the essentials of a personal
work place.
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6. Anchoring: post

The logic of enterprise organization structure is divided into
different positions and functions. Regardless of the nature of

our industry, the internal composition of members is similar

and similar. In fact, setting up different user differentiation for
office furniture according to the work differences of different job
groups is the starting point and end point of the product "user-
centric’. We need to make it clear that anchoring users in different
positions is not an end in itself, but the final result of adapting

to the development and changes of office functions. Here, we
divide the screen staff system into three types of job functions for
constructive guidance:

General clerical, customer service, technical support simple jobs;
Regular and universal jobs in enterprises and institutions;
Functional office furniture jobs in the core R&D technology
department.
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For companies anywhere in the world, lack of employee
engagement is like a virus-difficult to diagnose,
indiscriminately contagious, and incurable. Worldwide, the
number of employees who lack engagement continues

to surpass the number of employees with engagement.
According to Gallup's latest study "The State of the

Global Workplace” conducted in 142 countries, this ratio is
approximately 2:1. Employees who lack engagement tend
to be unhappy and inefficient, making it difficult to make
positive contributions to the company, and their negative
impacts will produce an astonishing number of derivatives
to spread. On the contrary, engaged employees are more
efficient, have lower churn rate, lower absentee rate, and
lower absentee rate, which can bring higher benefits to the
company-they are a group that every company wants to
cultivate people.
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Gallup’s research findings show that an important way to help
companies improve employee engagement is to pay attention
to their physical and mental health. Steelcase’s research also
pointed out the importance of office space: the physical work
environment has a strong impact on employees’ physical and
mental health and engagement.

A survey commissioned by Steelcase and conducted by the
global research organization IPSOS in 10,500 employees in 14
countries around the world is a wake-up call for all leaders
who believe that the office environment is not important-
satisfaction with the work environment Highly qualified
employees tend to be the most engaged.
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Employees who are severely lacking in engagement are dissatisfied with their work environment.
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This survey of 10,500 employees commissioned by Steelcase and conducted by the global research organization
IPSOS pointed out that there is a strong correlation between employees’ satisfaction with their work environment and
their engagement. These most engaged employees are often the most satisfied with the office environment.
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CONNECTION METHOD
A

BRAA=MEE, 774 K3, K4, K6
—H#E 5 MEEAR, HBI8: K3/K4/K6/K3+K6/K4+K6

The screen is divided into three thicknesses, K3, K4, K6
There are 5 ways to connect: K3/K4[K6[K3+K6/K4+K6

EHEIZ K3. K4 K6 D3 DDETICHINTUVET
BT BAEIFS DHDET: K3/K4E/K6/K3+K6/K4+K6

32mm

42mm

56MmMm

32mm
8

56Mmm
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AP—
USER ONE
1—4—1

HBERMESKA . MERSE, £EHRR. BRHX. RIARREFLOAZERI], NEEETERM:

MR TEERFNAEEREDNERHPNEENEZ —, BWHBOHEINEREADRRIFEMKNLN ., RRNZFERBRBEAUENNRS,
REBATHRENZS, CWINRAESRSIAZBEES, VMR%b%Wﬂ*ﬂMI7¢ﬂMX%%ETF%& BRI, BERAAREHRTERXE, Bl
EREENABRPENSTTERE, ER, BREERT--MEZK+THR0E, RILZS, B8 —HSE+20H, BREEULRET "EhE” B4, #ENelH, 7

BEERXNARE N ERF. BAEXABiR, BWRAREEMSRRE, SMANFS, FEERERD A RIE.

HNAE "BERtNE" B, HRESHANAZEXFROHEARARVUEGEEN TENARAN, UTAATRENXEHRNERMR, XENSLIMEEERS
HENAMBENIELR, thEHHAARETERRES0.

*EXETREBUXINESY. TEERREFARNFZRE R, HUHNHAARERIMERARS, BITRAETENERHE,

* VA ERRFPRAARKNETENERES. NANETNAEE, BYRDREBIMRAEREMREE ., XEBRRNARLNEE TE=EET, M
PRLESNEF .

* EETENMR., HARRFEMYH TERTHRAZE, —POIEOLTENPAZBARHAEARARNGE, MXPZEMZARF—ENAZNE, BXEELL
MEHENES, XEMFEMEHTTATE, EoEINHAR KRN BN T #.

* PRI MBS ERBELE I OB R E R, UL ARAARER —TE=BHE LI, sEHEENMR T BRILNTIE, BREZIINTHARIEASEANERTER
[l =3 E NI

*RBTABRERTER. ABRNEUHARAARTENFTESELTNTEE, RISREBNZE, SR, EASIMBETHEMLER=ERNT L, BRIEE
REBBHABRAAREERENEBECETRIMR/ME. 8PAN "RR" TREEARE, RIISESEXMAE

Internet platform giants /New energy smart manufacturing / Life Technology/ National Defense Science Day/ Design and research
institutions and other core R&D technical departments/Functional jobs:

The unique creativity of knowledge workers is one of the important forces driving world progress. The core R&D
strength of an enterprise will determine the company’s ability to continue to grow in the future. The future competition will be the
competition of technological creativity and the competition of high-end human resources. If companies do not have the ability to
attract talents, how will their core competitiveness be consolidated? Corporate culture is formed by habits, but in addition to this, it
is also closely related to the office environment. At present, the tide of global competition and subversion is coming from all sides.
Obviously, the world is changing - and it is changing very rapidly. In addition, there is one thing that is very clear, that is, companies must
maintain a “creative’ mindset and promote innovation in order to survive in this environment. To achieve this goal, companies must
become more agile and flexible, encourage continuous learning, and respond more quickly to new development opportunities.

In the spirit of "agile creation’, we have developed a variety of office methods that use space to support more creative work in core R&D
technical positions. The following office product functions are the key results of these studies. These preliminary findings can not only
cooperate with R&D individuals and team work methods, but also support R&D personnel to adjust their body and mind during work.

* Hanging display device can support learning. Whether it is a single-screen display or a digital multi-screen display, it can help R&D
personnel pay attention to the overall status of the project, help arrange work and control progress.

* Standing position can effectively protect the healthy energy of R&D personnel working for a long time. When a group discusses the
direction of action, standing communication can deepen effectiveness and speed. This type of communication should be carried out in
the main working space of R&D to isolate external interference.

* Concentrate on work to help sprint. The storage space where R&D members need to assist in the execution of their work. A personal
space where they can concentrate on their work is a must for R&D technicians. This space should maintain a certain degree of privacy
and at the same time allow them to connect with the team. This helps to continue to advance the development project, and can
increase the R&D team members’ understanding of the project. Understanding.

* Partner matching and cross-functional training can avoid progress stalls. Letting R&D technicians work side by side in the same
workspace can help team members understand each other's work. Cross-functional training can ensure that the project will not stalll
due to employees asking for leave.

* Rest can charge the team members. The rest function allows R&D technicians to find a room to rejuvenate after completing tasks that
require a high degree of concentration. Of course, some people will go to coffee shops or other social spaces to relax, but we believe
that most R&D technicians prefer to have a quiet place for their own rest. Everyone’s “charging” method is different, and we highly
respect this difference.

18— TS5 I F—LDEAN [ HTXNX—RI—bYZaT70Fv V2T | 514779 /09— | AHEET— | RitAREREE LU
T DD RS L ATERF [ HEEMNA LS

MAFBED L= — I RAEM G HROESEHETZEERID 1 DT, EEDOIATHRBERAIE. EENERLME
LEITBEENERELE T, SEOREIE. BRAEKDOHEZ L /NTIY RAMORETIN. BEICAMEET OWZEANBVES. 373>
E&/Rmt@$vL%éénéwTL;a#omiymgﬁﬁ FoTHEHTNETH. ZNICIA T, 771 ABBEHRZICERLTVET,
. HANLBREEGEBORNIZH SOZAENSEKTVET, ESHIC. HRIETULTULET - ZL TENRERICRRICELLTULET,
5. ERICHEBRACEN 1 DHDFT, Thld. BEENCOBRETESTHZOICIE. TAEMNZE) ZXHEHERFL. 1/ RXR—> 3 V5 (EET
BRENDHDE WS ETY, COBREEERT BICIE. PEISLEDEHTRINICAD, BENAFZEERHL. FLVEROHESICK D RIS
ST RRENDD £,

(7w Ao )IT—> 3> ) OFET. AR—IA%ZFALELTESELS 70 AFE:%ZBE L. HRBERODRE BEIFNBTED I )T T+
THRAZEYR—ELTVWET, CNEDARDERBRIE. UTDA 71 ABERBKEETT, NS DFHERABLERIE. R & D DEAPTF—LDME
EHERICWHAT BT TR, R & D DIEBYEENMEERIRELDEFART S0V R—FTEZHTIET,
*NOREVITFARTLATNA RREEBEZYR—FTIEET, VTN RI) =T RATLATHADIETIRIRINF ROV =T AT
1THA5C. R&DBYUENTOT T hDLEMNRBRRAT—2RTEREL V. (EEEZARL. ETRREHIET2DICRILE £ 9,
Xiﬂi\ﬁﬁﬁ@<ﬁ THAREDBBEIRIL Y —ZNRNIFRELE T, JIL—FHTHOAEMEICOVWTELESESE. U503 2= —>3
VNIIHMRERE—RZRDBZ D TETET, COYAM TOBEIF. IMITHZNEET B7DIC. R & D DX A VEEIR—IATETT IHEND
DFEI,
*2F) Y R EITBEHICHBICERL TLIEI V. HIRBEEX U N—DMEEDRTEZIET IMNEN H BREIAR—R, AREERNEIC
Tld. EEBICEZTESZ/N—Y FILZAR—IDNE Tiouwxm RNF. BEIREDTZANS —%MHFL. BRICF—LEDANDC tﬁf%
BESICTRIHENHDET, CNICED. BRTIOD T C2BENICED BT ENTEET, TOVIT I MIWITBR&D F—LX Y N—DIE
RERDZ DTS ET, B
*N=FF—DIYFIICHBEADRZBRITEL—Z2JI12&D, EHOEHZEETEX Y, R&DEREEZRLT—U XR—IATHEANTIEE
TEBRL. F—LAYN—DBEVDIEXEZERTZDICKRIIE T, SPIOREBR L —ZVJIC& D REEIMRBZ RO DI TOY
TV RDMERLBVESICT R ENTEET,
*ARBUSF—LAYN—ICEERTIE T, KD DHWAEEICED. R & DENEIF. BERETNENBE T3 0%5%T Lick. BERODORMEZR
DIFZTEHTEET, D5 A. I—E— 3V TRZFOMDHERTIR— XkﬁoTU7/72¢5A%U§T# IE L AL DR FRIREENE IE.
BODHREDDICHENBRIBREZFCCEZITVWET, (RE) OFEIIAZTNENERD. fAlcb BULWEE<FHEL TWETD,
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150mm




K6
A9-1-XBX
Bl1-1

HR: ENEEA K NEE, EFXAEET
AS-T(HEE, MEERNAER), £TH/NM
Bif. EIFEX BIEHET B1-1,

Note: The thickness of the screen is
the thickness of K6. The main screen
AchoosesA9f1ONnhc1hongN1 slot,
applicable to all main screen A), with a
small white plug under the table. Sub-
screen B chose BI-1.

F: BEDODEHTKEDEHATT, X
VEEAIFA-I(BOD TIFROY MIE,
TARTOXTVEEAICERAE) =&
R, T—TILOFICNSHRAVWTSY
ATV TWVWET, HJEEBIEBL-1%
EIRL £ LT




ARSI RAER] / REME THE L




K6

R EXNEEN K6 NEE. TREX AIEET Note: The thickness of the screen is F: BEEOEHIZKE DEATT. XA

AS-1(HHHE, MEERNAER), ETH/N the thickness of K6. The main screen SEEARA-L(BEOTIFROY R E.

Hif. BIFFR B®EET B1-1, A chooses A9-1 (with a hanging slot, TATOXA VEEAICERBARE) &
applicable to all main screen A), with a R, F—TIOFICIhSTBANTS S
small white plug under the table. Sub- e — )
screen B chose BI-1. %Et\;i\ij" TJ7@EBIEBl-1%E
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n giants /New energy smart ring I'I_.i_felT_echnoIogy/ National Defense Science Day/ Design and research institutions and other core R&D technical departments/Functional jobs:
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(K4+k6) (A9-2-XBX) (B1-2) (B1-3)

3B RXNEERN K4+K6 NEE, SREE,
TENAEERET A9-2, (H##E, IR
RAER) , EFTFw/NaiE. 8RN B %k#HF
7 B1-2 5B1-3(BK) .

Note: The thickness of the screen is

the thickness of K4+K6. For the height
difference, the main screen A has
chosen A9-2, (with a hanging slot,
applicable to all main screens A), with a
small white plug under the table. Sub-
screen B chooses BI-2 and BI-3 (clear
glass).

F: BEEDEHIE K4+K6 DEH T T,

STOBVICOVWTIE. X1 >vE@EAD
A%-2 (mOTFHFROY MMIE. IRT

DA VEEAICEARE) ZRIRL.
T—T7ILOTICNTBRAVWTZIHTN
TWEd, Y7EM@EB I, Bl-2 &
Bl1-3 (FEBHASR) #BIRLEI,




HENEAX / FEEREE / EaRH / BRRX / RITHRRRSROHR S AT / aek TERN

y/ National Defense Science Day/ Design and research institutio. technical departments/Functional jobs:
Sa77IF vV SA4TF0 /00— | ERBHET -/ DHRILB AR FRERATEF / HEER AR HE
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AHAVIDOLOHd

OLIVV AV Y

ER: EXEERN K3+K6 EE. RN A%
BT A6-1 (FEE, EERNAER)
KETHNAE, BIFK BIERFET B1-3( BURK
B) .

K3+K6
A6-1-XBX
B1-3

Note: The thickness of the screen is K3+K6
thickness. The main screen A chooses
AB-1(with a hanging slot, applicable to
all main screens A), with a small white
plug under the table. BI-3 (frosted glass)
is selected for the secondary screen B.

F: BEODESIEKI+KEDET T,
X >EmEAIEAG-1 (BDOTIFXOY K
TF. TARTOXA VEEA ICEHBREE)
EERL. 7—TILOTINIHAWVWTS
MW TWEYT, ZXE@EBICIEBI-3
(§OHFR) MBIRINTVET,
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BEBEMFEAEA / FEREE / £5RHR / BRRX / QIR RERER O LA / agt TR




K6
A9-2-)
Bl1--

EXEE A K6 HEE, EX AL Note: The thickness of the screen is ¥ BEOEH I
2, EFH/NAiE, 8FEX B & the thickness of K6. The main screen X1 VEmEA IE.
25 A chose the A9-2 , table with a A HAF W A9-2, 3
' small white plug. Sub-screen B L=EL7T H+J@
chooses BI-2. SR |




HENTEAX] / #aREE / Emflk / B




iL—

2X A
c C
K6
A9-2-XBX
B1-2

AR BEREEA K6 NEE, £F
R AEET A-2, ETH/NEH,
BIEX Bi&EET B1-2,

Note: The thickness of the screen
is the thickness of K6. The main
screen A chose the A9-2 table with
a small white plug. Sub-screen B
chooses BI-2.

F: BEDODEHIEKE DEAHT
To XA VEMEAIF. NTE
W20 W\WTz A9-2 7 —
TIERBIRLF LIz T T8
mBIFBl-2%RBIRLET,
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42mm 32mm

(k6)(A7-1-xBX-86X) (B1-1)

AR EXNEERN K6 WEE., RN AREET Note: The thickness of the screen is the F: BEHODEHIEIKE DEHATT, X1 VE

A7-1(HEE, REEEXAER) , £ T%/\A thickness of K6. The main screen A chooses EAIE. AT-1 (BOTFIFZ2Ov IE. TR

5 86 #EEE, BIRN BIEET B1-1. A7-1(with a hanging slot, applicable to all TOXAVEEAICERIE) « 7—7ILD
main screens A), a small white plug and TIEHBBZNIAANT TSI Y 86 YT w ~.
86 socket under the table, and BI-1for the BLEUtLHYLUBBEBAD BL-1 #3%R L

secondary screen B. 5.
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ERESLef, HARLAR, XREAASEMYE. SEEITERN:

BIEENDRBEARNNDEIERE, THEAR “SBIE" ARARMESFRERRNEELER, EHRNER, hEEWHNEFSEHME
PERAEENEERZENE, SREBTHRNUBEINEAR. HEFE, ETAFNRAIREVERANUE, ROEBENEHRZBNXRE, FHREY
BHIERE, SEMIR. SEME. SAFINAERENNRL, BRNBWIHEMKNAEER, EEC. EAE. ESUNZELEEEHIRRINE
R, BEIEM. FIEXREGME, ME/NAS ., BREPOK,; FERIR. CEFEHE. SBHSRESFEFEREWSEREEE. NAREAR/FTRE
eI "iE" MRS, SEAVEDARENTREEERATERKR, UREKN, EEE=EA "A" NHIEEAFEBERHNE, DRREKH AR
EENTARFA, HEA. =E. TEARTETANE. "ARLRRAR" 5 "BRIRRKR" B—HM iR REEFEEWARSENNEL? 112
WEBLSEWESM, AACWAR XBEFAANDRA "BERARE" SEAENEML,

Regular and universal jobs in state-owned enterprises and institutions, mature enterprise organizations,

and large group companies: The boundary of business operation is determined by the collaboration of the team.
Breaking the internal "departmental wall” boundary is an important starting point for collaborative customers to achieve results. In

the era of open source, collaborative corporate customers and supply chain partners have become important resource forces that
connect with the strong. Together we will be stronger. Employees who trust each other and are good at cooperation are the greatest
wealth of an enterprise. We fully consider the relationship between contract subjects and form an effective system guarantee. Respect
for knowledge, respect for individuality, collective struggle, and employees who are meritorious, are the growth of our business. Intrinsic
requirements. Loving yourself, loving colleagues, loving career and loving life are the source of our cohesion. Management flexibility,
system de-control, project team system, organization decentralization; sense of responsibility, innovation spirit, dedication and unity
and cooperation spirit are the essence of corporate culture. The organizational form of office furniture determines the strength of

the company’s "synergy’. When we transform office furniture from product attributes to tool attributes, we must discover how the
kinetic energy of "people” in a fixed space can produce more effective collaboration. To become the most important tool carrier, the
collaboration of people, space, and tools will inevitably produce greater value. Which product solution, "Open Staff Desk" or "Screen Staff
Desk’, can better balance the synergy of corporate organization operations? We suggest that state-owned enterprises and institutions,
mature enterprise organizations, and large group companies use "screen staff desks” to be more collaborative.

EEEHFEPHA. RALEERES. SSURRRLI I —TSHTORMEIM OEEN LS

EEEEDERIEF—LDOASKRL—>aVICE > TRESNET, RNED EFIDEE) DBEREZWZ ClE. TR L—
IVDOEBIEREERT B LODEBLRHELATY, 71—V —R0OBATIR. ASARL—>a vOr¥ER Y 7S Fz—>/— b+ —1&
SREBL DRI BZEBRERINIEIE—HEICEBLABZIET T, PELVEZEEL. BHT2CHBRAREERIILEDRADE TY, AfcbF2
KR REDOBFRE+DICEE L. MRENAY X T LAMFIZEH L £9, MH0EE. AEOEE. £EMNEE. €L THEDHZREEITFITED
EYXRDHEFR R, SENHBEN, BHoEZZL. AEEEL. TvUT7EEL. AEEETEZIEHALEDERDRETT, BEOFIME. >R
T LD, 7O U FF—LY AT A, EBODEK. BEER. 1/ RX—> 3 kEE. B cHE. BIERIEEELORETYT, 47
4 AREBDPBEREIZ. 21D THEMNR] ORTERELET. 77+ AREZHGEMHNSY —ILBEICTHRTZ &, BIESHAD TAl O
BH IR —DNEDESICHRNAISRL —> a3 E2EAH T ENTEENEHKRETIUBLNHD £ T ROBERY —ILEv UTICAEBE,
A AR=Z YV=ILOASRL—> I VIEHRNICATRMEEZEALLE T, ATV REYITRI] £l2ld 1ROV —=2VRBYITTRY
DELEBDRZY ) a—> 30, CEBBOBRDERNRONS VR ELD L EZIENTETETH? EELEDHET. L o C2AS.
BLUARERT I — TR, LEOBANICTRILDIC TROV—VREYITTRY| #EBAT3 2680 L £,

AFP= °
SER TWO
d—H—2
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K3
Al1-3-86X
B1-3

C1-3

AR FREEA G HNEE, £F
X AEET A1-3, £ T 86 fliEE,
RN BIERT B1-3. MEN C ik
BT C1-3 (RYUEDIKE) .

Note: The thickness of the screen is
the thickness of K3, the main screen
A has chosen Al-3, and there are 86
sockets under the table. Choose B1-3
for secondary screen B and choose
C1-3 for side screen C (striped frosted
glass).

F: XROU=—VODETIEKIDEZITHD.
XA VA=Y AIFAL-3ZZRIRL. T
—JILDOTFICIE 86DV Y bhd b F
T, THYHZURIU—2BIZIEBL-3%
EIRL. YA RO —>C (BEHODD
PHEHLATR) ICIECL-3EEBRLET,
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K3
Al1-1-86X
Bl1-1

Cl-1

ALY,
oA

ATAYAVAVAY.LY,

AV
VAT ATAYLY,

AV AVAVAY,

S

<754
AZH
=%

R BEREEAKGHEE, SREE.
RN AEET A1-1, £ T 86 HHEE,
BN BIEET B1-1 URNX C&EERT
a-1.

LVAVAYY
VAVAY,

A\ ||'./
]
L
v

Yy
"f"\-

P

paY.

7S

Note: The thickness of the screen

is the thickness of K3, with a height
difference. The main screen A has
chosen Al-1, with 86 sockets under
the table. Sub-screen B chooses BI-1
and side screen C chooses Cl-1.

F:BEHODEAIEKIDEAT. &5
TEDNHDEFT, X1 E@AAIE
Al-1 #ZEIRL. T—TILDTFIC 86
BV ry chHDET, HITE
EBIEBl-1%#ERL. 1 REE
ClECl-1#EIRL £7,
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K3
A6-1-XBX
B1-1

ER: FREEAGHNEE, £F
R AEET A6-1 (HEERE, T
BRERNER) , ETH/NEHE. BF
R B&E#ET B1-1,

Note: The thickness of the screen
is the thickness of K3. The main
screen A chooses A6-1 (with
hanging slot, suitable for alll
screens with hanging slot), with a
small white plug under the table.
Sub-screen B chose BI-1.

FHBEOESIEKIDESITY,
XA >E®EAIEA6-1 (BFD TS
20y MMIE. BAOTIFROY
EMIZFDITARTOBEBEICEL T
WEY) Z28RL. 7— 7LD
TICNSIHBAVWTZIHETNT
WEd, T7EEBIEBL-1%
E?Rbi L/TCO

B B
A
A
B B
4X R
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K3
A1-3-86X —

B1-3
3B ENEERKGCHEE, RN AL Note: The thickness of the screen is F:XROU—VDETIEKIDET T,
BT A1-3 (ERRIE) , ST 86 L, the thickness of K3, the main screen A AAYRT) =Y AIEAL-3 (TDHS
ZRNX B %&#F7T B1-3 (BH) . chooses Al-3 (frosted glass), with 86 2) HEERL. 7—TILDTFIC 86 1@
sockets under the table. BI-3 (clear DYTY RABHDOET, SITEEBIC
glass) is selected for the sub screen B. 12 B1-3 (BEEHSX) ABIRIATUL
FJo
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3B BERNEEAN K WEE, RN A%
BT A8-2, (FHE, MEEXENAER)
£ FHw/NBiE. £ T 86 HEEE, BIENX B

#ERT B1-2,

K3
A8-2-XBX-86X
B1-2
Note: The thickness of the screen is the F: ESKIOFIL. X1 VFILA I
thickness of K3. Main screen A chooses a8-2 AL, (ROv MMIE. IART
A8-2 (with hanging slot, applicable to all DXAVEILAICER) MO LICARE
main screen A) with A small white plug T, F—TIILOTFICIE 86V RAD W

on the table. There is 86 socket under the
table, and B1-2 is selected for secondary
screen B.

TWT. BRI U—>rBIldbl-22EA
7o
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K3
Al1-2-86X
B1-2

3B ENEEN KGCHEE, TENA
WRT A1-2, (FHEE, TRXANER)
E T 86 #EE, BIFX BEET B1-2,

Note: The thickness of the screen is
the thickness of K3. The main screen
A chooses Al-2, (with hanging slots,
the main screen A is suitable) with 86
sockets under the table. Sub-screen B
chooses BI-2.

FH:ROU—-CDETIEKIDESI T,
XA VRO Y—=2AFAL-2ZBIRL (B
DTRIFROY MMIE. XAV 0U =Y
APNBELTVWETY) . T—TILDTFIC
86DV v hhBHDFET, HJTEE
BIEBl-2 #EIRL £9,
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(K3) (A1-3-86X) (B1-3)

AR ERNEENKHNEE, ERRNAREET A1-3, £
T 86 AEE, EIFX BIEET B1-3 (RUEWHIKIE) .

Note: The thickness of the screen is the thickness of
K3, the main screen A has chosen Al-3, and there are

- 86 sockets under the table. BI-3 (striped frosted glass)
S5 is selected for the secondary screen B.
| ==
ﬂ] A o
. 4X A H: 2OV OESIEKIDEITHD. XA V2
)= AIFAL-3EERL. 7—TILDTFICIL 86
B BoVvyy bhBODET, “REEBICIEBI-3 (T
3 DHSRADEER) PEIRINTVET,
z | A J
B
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6 X2

K4

A8-2-XBX-86X

B1-2

TR FREEAKANEE, £ER Note: The thickness of the screen is
ARERT AS-2( B, FREEREX A the thickness of K4. The main screen
EH) ET%/NAES 86 1EE, BIR A chooses A8-2 (with hanging slots,
R B&ZET B1-2, applicable to all main screens A) with

a small white plug and 86 socket
under the table, and the sub screen B
chooses BI-2.

d: BENEER KANEE. =R

RXAEIRET A8-2 (HHEiIR. FiE

FRNXNAABWN) EFHE/NBEES

86 #EEE. BIFENX B EREFET B1-

20
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K4

O -2=

IX R _____ A1-3-86X

B o B B1-3

A A
B EXNEENKANEE , TBEX AEET Note: The thickness of the screen is the HF: 20U —COEIIEKLDES . XA
A1-3, ST% 86 f&EE, BIFN BT B1-3 thickness of K4, the main screen A chooses YROU—YAIFAL-3. F—TILOTICI
(EIFEE) . Al-3, and there are 86 sockets under the 86DV Y hhBHET, —NEEB

table. BI-3 (frosted glass) is selected for the CHEBL3 (F0hH52) ABIREATLE
secondary screen B. ¥
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K4
Al1-3-86X
B1-3

B EXNEEAKINEE, BN
AEET A1-3, £ 86 fEE, EIR
X B %7 B1-3 (BFK) .

Note: The thickness of the screen is
the thickness of K4, the main screen
A has chosen Al-3, and there are 86
sockets under the table. BI-3 (clear
glass) is selected for the sub screen
B.

F: ROU—2DETIEFKADE

ITHD. XA 2R T7)—=2AK
AL-3%EIRL. T—TILDOTFICIE
86 @BV Yy rhHDEFdT, BT
BE B ICIEB1-3 GBEAASX)
BRI TWET,
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HaLy 4 TH T INAND

NN —-— .

m e ——

K3+K6
Al-2-XBX
B1-3

B ENEEN K3+K6 NEE, 5
BEE, TRXNAERT A1-2, (F
&, TRXAIER) , ETH/N\A
., BIFNX BIEZET B1-3 (BWHIE) .

Note: The thickness of the screen

is the thickness of K3+K6, with a
height difference. The main screen
A chooses Al-2, (with a hanging slot,
the main screen A is applicable),
with a small white plug under the
table. BI-3 (frosted glass) is selected
for the secondary screen B.

F: EEDEHIE K3 + K6 DEH
T, BTENHDEFT, X1 VE

HAIEAL-2 ZEIRL (BOTIFXR
Ov bE. X1 >EEADEB
BEE) . T—TJILDOFIC/NTAEH
WISV TWET, ZKRE
EBICIEBL-3 (TOHFR) Hi&E
IRINTWLWET,




42mm
+56mm




K3+K6
Al-2-XBX
B1-3

TR EXNEERN K+K6 NEE, BREE
RN AEET A1-2, (FHE, TEX
AEER) , ETH/AIAHE. BIFX BIERE
T B1-3 (F‘* WIIE) .

89

Note: The thickness of the screen is the
thickness of K3+K6, with a height difference.
The main screen A chooses Al-2, (with a
hanging slot, the main screen A is applicable),
with a small white plug under the table. BI-3
(frosted glass) is selected for the secondary
screen B.

F: BEHOEAIFK3I+KEDEAT. BTENLDH
DEdT, XA>EEAIEFAL-2ZEIRL (FRDOTF
FROv IS, X7 >vEEANBERAIE) « T
—7‘)Laﬂ<‘/J\*@Eu?’ﬁdh“ﬁm?ui%

ZRE®EBICIEBL-3 (§DhAHSTR) AEIRIN
TWE7d,

4 XK
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6X K

K4+K6
Al1-3-86X
B1-3

B BEREERN K4+K6 NEE, £
BN A%ERT A1-3, £ T 86 HEE,
BIFX BIERT B1-3 (RUEVEE)

Note: The thickness of the screen

is the thickness of K4+K6, the main
screen A has chosen Al-3, and there
are 86 sockets under the table. BI-3
(striped frosted glass) is selected for
the secondary screen B.

F: ROU—2CDETIE K4+KE D
EITHH. XA —=2A

IEAL-3ZBIRL. T—JILDTFIC
86 BV Iy HBHDEFT,
JREE B ICIEFB1-3 (§OHSIXD
BEXK) PERINTVLWETD,
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SER THREE
1—14—3

BEXE. Bk, #AZE, BRETERN:

YHET . nEmReuEER T TERENN? SENFTEAVEEERRANEE, ERNARREMRETNES, AT, SENMRTHE
EWNEFAR 19 HENEASZHENETN—HE. KIS BERT 1999 FOUfF (21 HLNEERME) TNk, 20 BLERKREE, KXLHEREIER
—XEZH PANFHENETNRS T 50E2ZE. 21 B, EBEFEHENKREZLE, MRNFRSIMATEZENETA. RINEEFRNAREE,
By, FRSEXNEENRARREMER, BEN, TRENMERNME REARTLURE, NAREFEASNRTITFMEIARERNT, AR
MEEENEER TTFFRRNDAREFR? XRERNEERTINIHAERRREE, "FRARRE" 5 "BERNRRR" AELHERSTRITIF
HENTE, BHTASES, BIEFWLESRATS5EFE. BENRETRIATTERENRT, FENEREEDRRAXENERSS, XKEE
VEESERBEMHNRTBLE,

General clerical, customer service, technical support, and simpl jobs:

"Efficiency": How to ensure that the work of ordinary employees in the company is efficient? This has become the biggest
problem for business management in the new century. The essence of management is to transform knowledge into productivity.
However, the productivity of today's knowledge workers is as low as that of manual workers in the 19th century. Peter Drucker wrote
"Management Challenges in the 21st Century” in 1999 and commented that the most important, practical and truly unique contribution
of management in the 20th century is to increase the productivity of manual workers in the manufacturing industry by as much as

50 times. In the 2Ist century, the most important challenge that management needs to make is how to improve the productivity of
knowledge workers. We affirm that effective organization and management, corporate culture, and team atmosphere are the decisive
factors for improving efficiency, but at the same time, the value of tools must not be ignored. Office furniture is the most direct territory
for each employee's work efficiency. How to provide matching Office furniture products that meet the work demands of ordinary
employees? This requires us to have insight and thinking from the perspective of employees. "Open staff desk’ and "screen staff desk”
are essentially tools that serve employees’ work efficiency. We recommend that more employees participate in the selection of which
tool is more suitable. Wise decision-making will increase the work efficiency of employees, and the return will be much higher than the
value of office furniture itself. This will be the most rational investment thinking for business management.

—BNBER. DREI—H—ERX. FIZANYE—F, SOTNTO T NEHE:

TENEL | sto— B EEOHEIIENTHS - L 2L DLS ICRETB0? Chid. FHEOEEICY > TRAOMEY 5> TVET,
BIEOARGISHBETEEEICEXZZETIHN SHONBBFHBEDEEEIZ IOHLDFEHFHBHEDEEME B L < 5ULMEWVWTY,, Peter Drucker (&
1999 FiC N1 HALDERERE) 22T, 0 HLOBEDRHEE T, EANT. BICAZ— U REHIF. BEEOFHHFEEEOEEME 50 FHME
ETEBIETHBE ARV R LELT, 2LHAICHEVNT, BEENLAITNEASAVRLEEARE T, MHIBHECLELEZC DL S ICEHE
TRIN TR BAR Y BIE. BEXN. F—LOFEXINNEZR LS EZRENAERNTH S CERFICY —IILOMEEERL TEAED FE A
471 ZAREF. BSREEDEEDRICY > (RDLEENAEE TY, ZTEOREEDHEOEREZRT. — BT 34 7 ARARRELCD LS
ICIRMET 2D TEH? ZDIDHICIE. REEDRENSDRAREBENKRETT, [F—TFYREVITRI] & [ ROU—VRZYITTRI] &
KEAMICIIREEDFENERESDEY—IL T KDZDREEHNEES5DY—ILICEL TVEINERRTZ e 26BO L £T, BHELER
AREIIREEDEZONEZSH. VE— A 7« AREBEDMELD BHIEZNIEL<ARDEFT, CNIFEEEEICY > TROEENAKRER

ETY,
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SEXER / BIR / SRS / EREIERN




(K4) (A2-2-86X) (C1-3)

C C C
A .. A A ] S RREEN K4 HEE, TRRA
BT A2-2, ST 86 B, C RN
C C C ERT C1-3(BH) .
@)
JA
Fr e » ”

Note: The thickness of the screen is the
thickness of K4. The main screen A chooses
A2-2, the table has 86 sockets, and the C
side screen chooses C1-3 (clear glass).

F: BEOETIEKE DESITY, X1 VEERE
AlFA22 #BIRL. T—TILICIZ 86 ADY &
v kB O, CH REEIECL-3 (ERHZXR)
TR E T,




General clerical job, customer service, technical support, simple job positions —RMNLEBE. hREY—H—E2. T2=8ILY




(K3) (A7-1-XBX-86X) (C1-1)

AR EXNEEN KGHNEE, RN AREET Note: The thickness of the screen is the
A7-1 (54, IRBTENAER) , £E%/)081, thickness of K3, the main screen A chooses
ST 86 HEEE, CMRERIERT C1-1, A7-1(with hanging slots, all main screen A

is applicable), the table has a small white
plug, and the table has 86 sockets, and the
C side screen chooses CI-1.

#: BEEOETIEIKIOEI T, X1 VEEA I
AT-1 ZZBIRL (BOTFIFROY MIE. TRTOD
XA VEEADERARE) « TN RH
BWISOhHD. 7—TILICIEZ 86 @D 7

FOBHO. CHA RO —=IECL-1 #FBIRLF
—370
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42mm ' 56mm

-~ NTEXEA BHODOWICH | S
T — Y —




C C
A A A A
C C
B EXEEA G HNEE, BN AERE - - -
TA-1, ET#H86HE, CMERERET (K3) (A.I l 86X) (CI 1)
c1-1,
F: EEOESIEKIDETITYE, X1 VE Note: The thickness of the screen is the
EmAIZAL-L1 ZERL. T—ILICIZ 86 1@ thickness of K3. The main screen A chooses Al-1,
DYy RBBD. CH REEIECL-1 % the table has 86 sockets, and the C side screen
SR ET, chooses CI-1.

n2



I WITEXEA BECDONICH | |
— : -.-




(K3) (A1-3-86X) (C1-3)

R FRNEENGNEE, EERAEET A1-3 (BK) ,
ST 86 R, CMERIEET C1-3 (BWIHKIE) .

Note:The thickness of the screen is the thickness of
K3. The main screen A chooses Al-3 (clear glass),
the table has 86 sockets, and the C side screen
chooses CI-3 (frosted glass).

E EEOETIFKIDEITY, X7 VEEAIFAL3GE
BBAHSR) ZEIRL. T—FILICIE 86 DY 7y kA
HO. CHr RE@EIZCL3 (§DHTR) ZBRLET,
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K3
42mm [ 56mm B,

General clerical job, customer s chnical support, simple job positions . —MEMNAEHEE. AXE2Y—Y—EX. TI-HILYR— k. GELEE
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: L
' ﬂﬂ&‘.ﬂ%

a %G &Wa i

il & o

AR FREEA G HNEE, £REK AIEE
T A8-2( M, FIBERNAER) , 8T
H/NBE. 86 fREE, CMERIERET C1-2,

(K3) (A8-2-XBX-86X) (C1-2)

Note: The thickness of the screen is the thickness of  #F: BIEIDEI IF K3 DEI T, X1 VEME
K3, the main screen A chooses A8-2 (with hanging AIZAS2 #ZIRL (RO TFIFROw MMFE.
slots, all main screen A is applicable), the table has s ~T o s CEEADEEIE) . T—

a small white plug and 86 sockets, and the C side TSNS HEANT ST L 86 EDY Ay

screen chooses C1-2. KAd 0. CHIDEREECl A= T 20
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0

(K3) (A1-2-86X) (C1-2)

AR EXEEANKIWEE, RN AERT
A1-2, 2T 86 #hEE, CMEXIERET C1-2,

Note: The thickness of the screen is the
thickness of K3, Al is selected for the main
screen A, with a line board under the table,

and Clis selected for the C side screen.

#: BEOESIEKIDEITY, X1 VBEEA
FAL2 ZER L. T—FILICIE 86 DY 7 v b
Hdpb. CH+ REEIECL-2 #BIRL £,
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(K3) (A2-1-86X) (C1-1)

HE: BREENKGHNEE, TRKAEET A2-1 (FHE,
FBERENAER) £ T 86 fE, CUEREET C1-1,

Note:The thickness of the screen is the thickness of K3, the
main screen A chooses A2-1 (with hanging slots, all main
screen A is applicable) with 86 sockets under the table,
and the C side screen chooses Cl-1.

FH: XV —VDETIEFKIDEI T, XTYRIU—=2AK

F=TILOTIC8EDY Ty bHH2 A2-1 (BOTFIFROY

RMEE. IARNTOXAVRT)—> ADBERAAEE) &ER L.
CHARRZY—2IFCl-1 ZERLET,
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56mm

£
£
&

avAY

. ATATAYATa
TATATAY
A¥a¥aTa
avaw--

arva¥

Tava

AVAT.

AVAVAVATAYAY | ¥a¥a'
YATATATAYa | AVaY,

AVATATAVAVATAY | Vava
PATAYATATATAY i
AVATAVATAY

L ATATATAT.
CATATAYATAYA
S WA TATATAY,
- Ta

— b HEBHE

ZAILYR

—MROLEBE. HREI—F—EX. 7Y

General clerical job, customer service, technical support, simple job positions

EEXER / R/ BASH / HRETERN



131

B BENEENKIWNEE, *
BN AERT A9-2 (g, Fr
BERXNAER) , £ TFw/I\BHE.

(K4) (A9-2-XBX)

Note: The thickness of the screen is
the thickness of K4, the main screen
A chooses A9-2 (with hanging slots,
applicable to all main screen A), with
a small white plug under the table.

F: BEOEIIEFKIDES T,

XA V@EmEAIEA-2 (BDTF
IFROY MIE. IRTOXA

CEEAICERAE) 2 #ERL.

T=TILDOTFICNSHEAVNWTS
TRV TWET,




K3 +K6

42mm
+56mm

EEXER / B/ A / HRETFERAT

General clerical job, customer service, technical support, simple job positions

—ROBEBE. HREI—P—ERX. TIZAILYR— . BELEE



K3+K6

A8-3-XBX-86X

C1-3

3B BEXNEERN K3+K6 NEE, ERNA Note: The thickness of the screen is K3+K6.

WERT AS-3( BWIKIE) , ELEH/NAE, £ The main screen A chooses A8-3 (frosted
T 86 #EEE, CMENERT C1-3 (BH) . glass), the table has a small white plug,

and the table has 86 sockets, and the C
side screen chooses C1-3 (clear glass).

#: BEDOETIEIKI+KE T X1 VE
HAIXAS3 (TDOHZR) #FEIRL. 7T—
TN SBEAVWTS IR B, T—T
JLICIE 86 DY 7w hh' B D, CH RE
ElECl-3 GEAASR) ZFRLET. ) o
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K3 +K6
| | 42mm
+56mm

EBXER / BR / BAXE / GRETERM General clerical job, customer service, technical support, simple job positions —MNLEBE. WXAEI—T—ER. TIZHIGTR— b, GEREE



K3+K6
A8-2-XBX-86X
Cl-1

AR EXEEN K3+K6 NEE, £RN A
#7T A8-2, (HLMIImiE, EFEXATE) ,
S EH/NBE, £T% 86 fE, CMEREE
Ta-1,

Note: The thickness of the screen is the
thickness of K3+K6. The main screen A
chooses A8-2, (with a lift-door wall cabinet,
the main screen A can be installed), with

a small white plug on the table and 86
sockets under the table. The C side screen
chose CI-1.

F: RO —VDETIEIKI+KEDEST
FToXAYRTY)—2AIZA8-2EIEIRL (1
ThRT7Ox—IlFrvERY N EFERT S
EL ALY =V AERDAITEZ
NTEET) . T—JIIIChTBraEVTS
IhHD. 86T —TILDODTFTDOY T wvhbk, C
AR =21FCl-1 #3EIRL £ L o
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|] | 32mm
i +56mm

AT TETER ceEean

by & wiEsB@e
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BHERTEAE RN 100 g




K4+K6
Al1-2-86X
Cl1-2

AR ENEERN K4+Ke NEE, *
B AERT A1-2, 2T 86 fHEE,
CMEXEET C1-2,

Note: The thickness of the screen
is the thickness of K3. The main
screen A chooses Al-2, the table
has 86 sockets, and the C side
screen chooses Cl1-2.

F: BEOETIE K4+K6 DET T,
XA VEEAIEAL2 23Rl T—
TILICIZ 86DV kB D, C
T REEE CL2 #ERLFT,
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RREZRLES R IE

Screen routing position and separation

EEDIN—T 1 »TUB L FE

RRUE | Screen specifications [ EEt1F

W
| 600

[ ] 900
K3- |1200

K4
K6 1500

1000

ANANANENEN

1800

>

A ERRA (&iRTRE(EE) /A main screen (Wire board installation position)/A X > i&EiE (7
1YVY—FR—FOREE)

Al
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CiRRR /C side screen/C L KXHI )=
Cl
@

® ®

=RAEmER
¢ o A g o) A o c Three cou\ntertop shopef
o olo o 3DDAIVE—KNYTOE
c C c
0] B B
c °° c
L1
N Al
C B °° B C
N A 4
D D
® D D L2
B ~ ~ B
oA Ao
o o
B B
L3
D D

HEIf: ZBXR, ZR. RAHERETERT (AFP-)
@ LETIf: MW uEANE, BEEMIERY (AFI)
@OARIM: BOHRBEASIINEENARET/ERMT (AFZ)

Straight work positions: simple and simple work
positions for general clerical work, customer service,
and technical support (USER ONE).

@ L-type workstations: regular and universal jobs in
enterprises and institutions (USER TWO).

@ Large workstations: functional office furniture jobs in
the core R&D technical department(USER THREE).

ARL—hT7—9RYYay: —BUBER. ARYT—
Y—ER, FOZALYR-bDIEHOY Y TILTY Y TIL
BI—oRY Iy (A=Y= 1),
@LET—H2RF—vay: RECEBTOERRNN OTIE
WuatE (a—¥-2),
OABRT—ORF—Y 3V BRNLBHREERENIAICS
[+ 288 A 7 4« ARADMHSE (2 —Y—3),

AFEXRENX A main screen AXA VEEY

B BIREX B sub screen BH JEmE
CuBEKX C side screen CHARRO)—>
D iEH D support foot DHR—FTwh
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I&Iﬁﬂqzngit 1892?5:5:?:':93(:Iose-up

Three styles of glass/ HiZ5 XM 3 2D X2 1L ZFyFOIO-ITv7

FROEDIRE bl EREE
Striped frosted glass Clear glass Frosted glass
BEROIDHSZ BEEH S X THhHSZ

TH [TypeT/2A4FT LE [Typel/ 217L

=k ]

Screen close-up/ BEDYA—X7v7

RIS
Side joint close-up ) 120°% [ Type 120° [ %1 F 12 +¥F# [Crosstype/ 7OX%1F
YA RDar>b0o0—-IX7y7

hEHS
Middle cover close-up
SRLAN—-DIO—-XT v
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SiFHl  ER
Support foot D selection

B D OERZEYAR—F

iR E

Line board position
S+ Y- ROmE

XBX 86X

7 MPSZIEMNIRRE

7 types of support feet
TREOYR—FT1r—b

D3

D5 D6 D7

151 152




P X 4% 35 7E 2%

SCREEN LINE ROUTING
A9V =0SA4IIN—FT1>7

153

XBX

XBX 86X

86X

XBX 86X

| s 3 - o e —— |
‘r T [ = e b = = | |
- | s 5

|L::;;L;;i'
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MRRES LLEEERRS/NOHERE, @ELHARIHEF SR BG .
From the bottom of the screen, go through the main screen and
connect with the small white plug. The design of the retractable line
allows the power consumption of the lifting table to be extended.
EEFISDSAI VXA VEERZNALTY 7Y MCEGZEINTSE
D, BEIMIOEBRFAICEDUT T —TILOHEENZIERT
TEY,

AT
FHiEEZ

LARGE STATION LIFTING LINE
RKERVITa>I31>

RENEFEBEILILSRR/NOEESL, ETEEAS .

The desktop small white plug through the wire hole and the table
bottom small white plug-in cable, which is convenient for desktop
power consumption .

DAYV —RET—TILRBONESBAWT ST VT —TIL2ES
TRV TONESBEAVWTSTAY TRV MY TOHEEBAIC
BFTY,

iR 2 H X RED L4

The line goes online through the
bottom of the screen

— 2 = N, = ~
Iﬁl,‘;ﬁiﬁg?@?ﬁb\b e iRz [ The lineisinstalled/ S 1 Y ASBBINTWVWE S
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SiLE XA
SEHIME B ME

Oxidized aluminum frame High gloss whiteAluminum frame
BE7IL=TL—L BRREILFTILETIL—L4

%K T i T [{_7|§ -

%K T T 1{‘7|< g_'i

H H B | | ENENE

X

X
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ES-PFOO3

xEE
B IME

Black aluminum frame
EOT7MLZII7L—L4

1 Btk X
MATERIAL SELECTION AREA

MEREIRT ) 7

RiERXAHES MFCRMEE

Choose the color of the screen cloth and the color of the MFC sheet

AOU—=2I0RDBE MFC >— hOEZFERL T T L



ES-013

BERGHEE

SCREEN FABRIC COLOR
A=t

ES-002

ES-006

ES-0M

ES-015

ES-012

ES-016

MFC tR#7
MFC SHEET
MFC &—

EZ-WO1 EZ-WO02 EZ-WO03 EZ-WO04

EZ-WO05 EZ-WO06 EZ-WO07 EZ-W08

EZ-WO09 EZ-WI10 EZ-WTl EZ-WI12

EZ-W13 EZ-W14 EZ-W15 EZ-W16

EZ-W17 EZ-WI18
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BRREA: 13

FHig: 13922856708

HR%E: gzyishang@126.com
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